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811 — Family Care Act

811.1 The Family Care Act of Washington allows eligible employees the use
of paid leave, including sick leave, vacation, holiday, paid time off, and
some short-term disability plans to care for sick family members with a
serious health condition.

811.2 Sick family members include spouse, registered domestic partner,
child, parent, parent-in-law, or grandparent.

811.3 The Family Care Act also includes care of a child under the age of
eighteen (18) with a routine childhood iliness or needing preventative
care, and disabled children of any age.

811.4 Also included is short-term care of a pregnant spouse or registered
domestic partner during or after childbirth, as needed.
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